





































































































: 2622983613 P.18
OCT-17-2013 ©@7:51 NLRB WRO . 90017003

FOSM EXEMPT UNDER &4 U8 € 3512

INTERNEY UNITED STATES OF AMERICA
FORM l:é:,a-am NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case 0 Dele Filed
05-CA-1146 i
INSTRUCTIOQNS: 4{ 'OJLO &OJB J
Flla an criginal with NLRE Reglona! Directar for the region in which the alleged unfpir labor prectice otcurred or Is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROQUGHT
2. Name of Employer b. Tel.N>. 540-497.3600
McDonald's of Air and Space Museum
c. CellN>.
. . Fax Np.
d. Address (Sireet, cily, stete, end ZIP code) e. Employer Represeniative
Mit2l Richerds g. e-Mai

Bth Strest and Independence Avenue
Washington, DC 20580-0001

h. Number of workare smployed
100 st this lacation

T;Type of Eslablishment (factory, mine. wholesalsr, elc,) J. |dentity principal product or service
Restaurant’ Fast food
k. The above-named employer has engagead in end is engeging [n unfalr labor pracuces within ihe meaning of sectlon 8(a). sudseclions (1) and (rst
subssctions) e

— .. of the Nalipns! Lebor Reiations Act, and these unfalr tabor

practices are practices affecting commerce wlthin the meaning of Ihe Adl, or thase unfair labor practices are unfalr practice: affecting commerce
within the meaning of the Act and \he Postal Reorganization Acl.

2, Besis of the Charge (ss! forth # clear and concise statement of the facts constiuting the afieged unfeir labor praciices)
Please see attached

3. Full name of panty fillng charge (if lsbor crgenization, grve full neme, incluting locel nameo and number)
Good Jobs Nation

4p. AdUress (Street 3nd number, dity. stats, and ZIP code) 4b. Tel. No 202.721 080

1800 L Street, NW, Ste 900 PIRTIET)

Washington DC 20038 240.478.2082
4a. FaxNe. 292 721.0861
4e, e-Mail -

george faraday@changetowin,o 1“3

5. Full name of nalionai or internalional tador ergenization of which it Is an affiliste or constituent unit (to be Aifed in when chasge (8 filsd by e febor
crganization) nva

6. DECLARATION Tel. No.
| declere thet | have read the above cherge and thal the slalemenls ars tve lo the best ol my knowledge and belief, 202.721.6083
. OMco. ff anv, Cell No,
o 4\/\) - Y George W. Faraday 240.478:2082
felgnahure of reprasenterive o pErson Imaidaq cherge {PrintRype nems and e os oMo, If any)

FaxNe. 242 721.0661

e-Mail
Ageress 1900 L St, NW, Ste 900, Washington DC 20036 ’0 ’0,..,\,3 george faraday@changetowin, © k.j
J

WILLFUL FALSE S8TATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND (MPRISONMENT (U.S. GODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Soliciation of the information on this form 18 Buihorized by the Nationa! Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq, The pnntipatuse of the information is to assist
{he Netionel Lebor Relgtions Board (NLRB) in procassing unfair lsbor praciice and refated praceedings or lliigation. The rouline vses for (e informalion are fully sel torth In

the Federal Regisler, 71 Fed, Req. 7494243 (Oec. 13, 2006). The NLRB wlll further axplain these uses upon requesl, Disdosure o this informalion to the NLRB Is
voluntary; however, faflure o supply the information wilt ceuse the NLRB to deciing to Invoke Its processns.

OCT-17-2813 @7:56 2022083013 98% P.18















18/17/2813 15:408 7B3BEB1BES MID ATLANTIC REGLIUN raat W3/ oy

FORM NLRB-501 FORM EXEMPT UNDER 44 US.C, 3512
(11-10) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed

05-CA-114938 10/17/13
CHARGE AGAINST EMFLODYER
INSTRUCTIONS: |
Flig_an origins! with NLRB Reglonpi Director for the region In which the alieged untalr Jabor practice occurred or Is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a, Name of Employer b. Tel. No.
UNITY DISPOSAL & RECYCLING, LLC

301-490-83604

c. Cell No.
d. Address (street, cily, state, ZIP code) e. Employer Representative f. FaxNo.
14862 Old Gunpowder Rd Cordsli Proctar g. e-Mail

Laurel, Maryland

h. Number of workers employed
appr. 60

1. Type of Establishment (factory, mine, wholesaler, efc.) j. Identify principal product or service
Sanitation Sanitation, Recycling, and Traeh Haullng Services

k. The above-nsmed employer has engaged in and iz engaging In unfair labor practices within the meaning of section 8(g), subsections
(1).(3), and (5) of the National Labor Relations Act, and these unfalr labor practicas are practices affecting commerce within the meaning of the Act,
or these unfalr Iabor practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorgsnization Act.

2 Basis of the Charge (set forth e cleer and concise steternent of the facts constiluting the allaged unfair labor practices)
SEE ATTACHED SHEET.

3. Full name of party filing charge (if fabor orgenizetion, give fult nams, Including jocal reme and number)
Construction and General Laborers Local Union 657

4a, Address (street and number, city, state, and ZIP codes)
5201 1** Place NE
Washington, D.C., 20011

4b. Tel No. 202-723-3366
4¢, Cell No

4d. Fax No.

4e, e-Majl

5. Full name of national or international labor organization of which # Is an affilate or constituent unit fto be filled in when charge /s fled
by & febor orgenrzation) Laborer's International Union of North America

6. DECLARATION T
elNo. 703476-2538
I declare that | have read the above charge and that the stataments sre tnue to the best of my knowledge and bellef, N

Office, if any, Cell No

By f/h Brian Petruska

General Counsel

(s!qnamre/m' 7blesenlarive or persen rmaking charpe) {Printtype rame and titia or office, iIf any) Fax No. 703-860-1865
Liuna mAKoc
11861 Freedom Drive, Rm. 310 e-Mail
Reston, Virginla, 20009 bpetruska@maliuna.org
10/17/2013
(Address) (dete)

WILLFUL FALSE BTATEMENTS ON TNIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.5. CODE, TITLE 18, SECTION 1001) FRIVACY ACT STATEMENT

Solichation of the information on this form is authorized by the Netional Labor Relations Act (NLRA), 28 U.S.C. §151 et seq. The principal use of lhe
Information is to assist the National labor Relations Board (NLRB) in processing unfair labor pracice and related proceedings or litigation. The routine uses
for the Information are fully set forth in the Federal Reglster, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain thess uses upon request.
Disclosure of this information to the NLRB is voluntary; however, failure to supply the infarmation will cause the NLRB to decline {0 invoke s processes.,

10: 10/17/2013
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